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Course Outcomes: At the end of the course, students will be able to
CLO I: Learn to understand about self and others for individual effectiveness

CLO 2: Learning to work and through others at the workplace
CLO 3: Able to develop and lead team and learn to contribute to teamwork through creative problem solving

CLO 4: Learn to remain buoyant, work under adverse situations and create impressions during interaction
with others

CLO 4: To fulfils the requirements of present-day employers, who demand sound managements skills
employability.

SYLLABUS

Learns to understand self and others for individual effectiveness. Learn to work with and through
others at workplace. Able to develop and lead team and learn to contribute to teamwork. Able to think
creatively and learn to handle and solve problem in unique and effective way. Learn to remain
Buoyant and work under adverse circumstances. Learn to create impression during interaction with
others (Effective communication, Power Dressing & Etiquette)
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